
By CHRIS GAETANO
Trusted Professional Staff

NEWYORK—Public companies can now
add climate change impacts to the list of
things they may need to disclose on their
annual 10-K reports, due to new interpre-
tive guidelines approved, 3-2, by the U.S.
Securities and Exchange Commission (SEC)
on Jan. 27. The vote fell along party lines.
The guidelines, according to SEC Chair

Mary Schapiro, are intended to clarify
when climate change impacts might trigger
already existing disclosure requirements;
although Schapiro was quick to point out
that the decision to release the guidelines
should not be perceived as any sort of SEC
opinion regarding climate change in and of
itself.

“The Commission is not making any
kind of statement regarding the facts as
they relate to the topic of ‘climate change’
or ‘global warming,’” Schapiro said “And
we are not opining on whether the world’s
climate is changing, at what pace it might
be changing or due to what causes. Nothing
that the Commission does today should be
construed as weighing in on those topics.”
This is not the first time a government

entity has weighed in regarding the invest-
ment impacts of climate change. In
September 2007, NewYork Attorney
General Andrew Cuomo, under the broad
powers granted under NewYork state’s
1921 Martin Act, subpoenaed the execu-
tives of five major energy companies—Xcel
Energy, AES Corporation, Dominion
Resources, Dynegy and Peabody Energy—
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SEC Adopts
Disclosure Guidance
for Climate Change

By MELISSA HOFFMANN LAJARA
Trusted Professional Staff

NEWYORK—A significant increase in
enrollment in accounting programs at col-
leges and universities nationwide is gener-
ally deemed a plus for the profession—the
only trouble, as numerous studies have
found, is that there aren’t enough Ph.D.
accounting professors to teach the courses.
Accredited accounting programs typically
require that approximately 50 percent of
full-time accountancy faculty have a doc-
toral degree, according to a 2008 Treasury
report, but as enrollment spikes, the corre-
sponding increase in Ph.D.s is lacking.
“To meet the demands of the profession,

and the quality we’re looking for in the pro-
fession, we’re going to be short the number
of Ph.D.s necessary,” said NYSSCPA
President-elect Peggy A. Wood.
But theAICPA is looking to change that with

its newAccounting Doctoral Scholars (ADS)

program, intended “to solve the vexing shortage
of Ph.D.s in accounting, auditing and tax faculty
at our nation’s universities,” the organization
said in its 2009 annual report.
”Our profession is at a critical juncture,”

ADS founder William F. Ezzell said in the
introduction to the ADS report. “Many of
the brightest students are again seeking
careers in our profession. However, at this
time we face a critical and growing short-
age of academically qualified faculty in the
accounting and tax programs at U.S. uni-
versities.”
The future lack of Ph.D.s teaching

accountancy was first identified in a 2003
report by the Association to Advance
Collegiate Schools of Business. It was
again documented in a 2005 joint report by
the American Accounting Association and
the Accounting Programs Leadership Group
(APLG). A 2008 report by the Treasury’s
Advisory Committee on the Auditing
Profession also addressed the issue.

The advisory committee noted in its
report that “there is a high level of concern
about the adequacy of both the near- and
long-term supply of doctoral faculty, espe-
cially given the anticipated pace of faculty
retirements.”
The report notes that in 2006, about one-

third of the roughly 4,000 accounting doctor-
al faculty in the U.S. were age 60 or older.
An NYSSCPA white paper on precertifi-

cation education, approved by the NYSSCPA
Board of Directors in 2008, addressed the
shortage of Ph.D.s in accountancy, suggest-
ing as a potential solution that universities
change the requirement for professorship,
allowing educators with practical experi-
ence and no doctoral degree a chance at
more than just an adjunct faculty position.
“In the white paper, we tried to address

alternatives to solving this problem,” said
Society Past President Sharon Sabba
Fierstein.
This solution was also recommended in a

Program Aims to Increase Number
of Ph.D.s in Accounting Education

Members of the NYSSCPA’s tax committees attend a face-to-face meeting with area
IRS agents on Dec. 9. The meeting was sponsored by the Society’s Relations with the
IRS Committee.

Tax Season Prep
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2008 report produced by the Treasury’s
Advisory Committee on the Auditing
Profession. The committee recommended
that public and private funding be used to
increase doctoral accounting faculty at col-
leges and universities.
“Ensuring an adequate supply of doctoral

accounting faculty in higher education is cru-
cial to both retaining the academic standing
of the discipline on campus and developing
well-prepared and educated entry-level pro-
fessionals,” the report states. “The resource

represented by these professionals is essential
for high-quality audits. The Committee
believes that high-quality audits are critical to
well-functioning capital markets, and there-
fore the funding necessary to supply the
healthy pipeline of doctoral accounting faculty
to assist in providing these human capital
resources must be made available.”
That’s where the ADS program comes

in.
“This program takes people who are

interested in becoming a Ph.D. and pro-

vides them with a scholarship to do that,”
Wood said.
The program is assisted by the financial

support of more than 71 CPA firms, 44
CPA societies and other donors, including
the NYSSCPA, which made a $50,000
commitment to the program.
After funding was obtained, representa-

tives of the sponsoring CPA firms, state
societies and other organizations began to
design the program’s framework, according
to the report. They gathered data on which

Program Aims to Increase Number of Ph.D.s in Accounting Education
(Continued from page 1)

(Continued on page 3)

Antionette Spina, chair of the Rochester Career Opportunities in the Accounting Profession program, talks to students about the bene-
fits of entering the profession.

The Trusted Professional welcomes letters to the editor. In order to be considered for publication, letters must

address editorial material previously published in The Trusted Professional and must include the writer’s name and contact information.

Letters to the editor should be no longer than 500 words and may not contain defamatory or potentially defamatory statements,

personal attacks or endorsements. The editor reserves the right to edit letters for brevity, clarity and style.

The writer’s name will be published with the letter, but firm names will be omitted unless the letter speaks for the entire firm.

The editor also reserves the right not to publish any letter.

Letters to the editor are accepted by mail or via e-mail to clutolf@nysscpa.org.
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Program Aims to Increase Number of Ph.D.s in Accounting Education
(Continued from page 2)

The AICPA is seeking nominations for CPAs interested in sitting on
one of four panels that will reexamine the passing score of the new
Uniform CPA Examination, CBT-e (Computer-Based Testing), which
launches on Jan. 1, 2011.
The new exam introduces changes in exam content, format and

structure. A review is required to ensure that legally defensible CPA
exam pass/fail decisions continue to be made in protection of the pub-
lic interest. The process will include convening four panels of CPAs—
one for each examination section—to prepare the groundwork for the
passing score decision by the AICPA Board of Examiners (BOE).
The AICPA BOE has the authority to set the passing score on the

CPA exam. The BOE’s Psychometric Oversight Committee (POC) is
responsible for recommending methods and procedures for setting the
passing standard, overseeing the analysis of data generated by content
experts and reviewing the results for psychometric validity before they
are presented to the BOE. The current plan for setting passing scores
is similar to the one used in 2003–2004, when standard setting last
took place in conjunction with the implementation of CBT. It calls for
panels of content experts to review candidate performance on the
examination and make judgments about it.

Panel Nominees
The AICPA is seeking nominations for passing score panel member-
ship. Nominees should be CPAs who—
• have been licensed for 3–5 years;

• have supervised entry-level CPAs during the past year;
• have NO affiliation with CPA Examination review courses; and
• are willing to participate in an August 2010 two-day meeting in
Chicago, Ill., at the expense of the AICPA.
The selection of panelists from among qualified nominees will be

made to ensure broad representation from all segments of the profes-
sion and demographic categories. Panelists will be given training on
their responsibilities as panel participants at the August meeting.
Training will be provided at each panel meeting on how to rate can-

didate performance profiles, which will consist of examination ques-
tions and candidate responses to them. Initial ratings by question
type—multiple-choice questions (MCQs), simulations and written
communication tasks—will then be developed by the panelists. The
panelists will review and discuss the initial results before assigning
final ratings of candidate performance profiles.

Submitting Nominations
Nominations may be submitted online at
http:vovici.com/wsb.dll/s/4e5ag3f124, faxed to 609-671-2922 or e-
mailed (including nominee names and contact information)
to passingscorepanel@aicpa.org.
Information collected about nominees will be used only for the pur-

pose of selecting panel participants.
The deadline for submitting nominations is March 31.

schools were recent major producers of
accounting doctoral faculty, and where the
faculty at major accounting schools had
received their doctorates.
In order to increase the supply of quali-

fied candidates to doctoral programs in
accounting, and to increase the capacity of
additional students into doctoral study in
auditing and tax, theADS program seeks to—
• encourage experienced practitioners in

auditing and tax to obtain their doctorate
for a career transition into university faculty;
• provide financial support to enable

selected candidates to pursue a doctorate in
accounting;
• encourage universities to increase doc-

toral enrollments in auditing and tax, but
not at the expense of existing funded slots;
• provide a peer-support network for

experienced practitioners who make the
transition to academia; and
• improve the educational preparation of

accounting students.
The first scholarship recipients began

taking ADS-funded classes in the 2009 fall

semester and included 27 candidates study-
ing at 39 participating universities, accord-
ing to Ezzell. Among the participating insti-
tutions was Baruch College in NewYork
City.
Nine of the candidates are in programs

focused on tax and 18 in audit—the two
practice areas experiencing the lowest
growth in Ph.D. accounting faculty, with
only 22 percent and 23 percent of the need
met, respectively.
Students participating in the program

must provide a written statement commit-
ting to a career transition into teaching and
must have the potential to gain admission
to a doctoral program at one or more of the
participating universities.
Applications are reviewed by a selection

committee, and those chosen attend an ori-
entation conference. Following that confer-
ence, a final selection step meets to pare
down the pool of candidates and provide a
short list of alternates.
But this isn’t meant to be a purely educa-

tional track, Wood said.

“They’re really looking for people who
have worked in the field. You can’t just do
it from book learning in our profession,”
she said. “It has to be a combination of
fieldwork and book learning.”
NYSSCPA member Susan B. Anders

has both.
“I worked in public accounting for 15

years,” she said. “I did a lot of teaching,
both inside the office and training for
clients, and I enjoyed it.”
Anders began studying tax policy after

finding herself befuddled by Congress’
choices in the way it wrote tax law. But she
never would have thought to pursue a Ph.D.
until a friend encouraged her to consider it,
she said.
“I spent five years in the Ph.D. program

at Texas Tech,” she said. “There were times
when it made public [firm] accounting look
really good, but now I have the best job in
the world.”
Anders comes from a blue-collar back-

ground—her parents were the first in the
family to graduate from high school.

“I don’t want people to think that just
because their parents don’t have Ph.D.s,
they can’t do it themselves.”
Anders said she would encourage anyone

interested in learning more about becoming
a Ph.D. to contact her at St. Bonaventure
University, where she teaches. She can be
reached at sanders@sbu.edu.
Internships and experience in industry

would qualify, Wood said.
“We need a combination of people with

the skill sets, the research capabilities, who
meet the needs of the colleges,” she added.
“People are going to have to step up and

go through Ph.D. programs,” Anders said.
“This isn’t someone else’s problem—this is
our problem.”

mlajara@nysscpa.org

AICPA Seeks CPAs for Passing Score Exam Panels
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By ANTHONY SARMIENTO
Trusted Professional Correspondent

The NYSSCPA’s Relations with the IRS
Committee received an insider’s view
of the IRS’s fraud investigations, col-

lections and correspondence activity when
six agency representatives visited Society
offices on Dec. 9.

Finding and Fighting Fraud
What is the IRS looking for from practi-

tioners?
“The commissioner’s goal is to leverage

the preparer community to ensure compli-
ance and high ethical standards,” said Peter
Persampieri, who handles criminal investi-
gations for the agency. The IRS’s criminal
investigation (CI) agents have been focused
on a large number of schemes—an estimated
$185 million worth—based on the new
first-time homebuyer credit, which in some
cases have resulted in tax preparers being
sentenced for fraud, he said.
Persampieri offered a couple of exam-

ples of common frauds the IRS has seen,
including professional practices with sub-
chapter S corporations reporting fictitious
losses.
The question arose as to whether the

claims made by companies advertising an
ability to obtain generous settlements from
the IRS—that is, offers in compromise—
constituted false advertising or, perhaps,
even fraud. Potentially misleading claims
and business practices are one of the reasons
the IRS is now requiring the registration of

paid tax preparers, said Patricia Haynes,
who works with Persampieri in criminal
investigations.

Collections
Michael Guth, an IRS territory manager,

said his current focus is on more efficiently
managing his revenue officers’ caseloads,
in part, by having them make lien determi-
nations within 10 days.
At a FAE conference this past summer,

Nina E. Olson, the IRS’s national taxpayer
advocate, said the IRS uses liens against
taxpayers far too often—an issue she also
addressed in her annual report to Congress.
But Guth stressed that he does not sign

off on lien requests lightly, especially if the
lien is against a taxpayer’s primary resi-
dence. He used, as an example, a case in
which he overruled an agent who had rec-
ommended a lien on a taxpayer’s primary
residence but had overlooked another piece
of property.
“A lien on a primary residence has to be

our last resort,” he said.
Guth noted that his office has hired a lot

of new staff recently and lost older staff to
retirement; he said that about 30 percent of
collections managers have less than two
years of experience. Several committee
members believe that this has led to diffi-
culty in reaching revenue officers and get-
ting experienced managers to return calls
on a timely basis, even though the agency

IRS Visits Society Tax Committee for Preseason Q&A

IRS Stakeholder Liaison Kim Young talks to the Relations with the IRS Committee on Dec. 9. Young was joined by fellow IRS agents
from the Brookhaven office—Herman Tumm, center, a correspondence audits program manager, and Lynn Snyder, a tax compliance
officer.

Michael Guth, an IRS territory manager of collections, answers NYSSCPA members’ questions during the Relations with the IRS
Committee’s Q&A session.

(Continues on page 5)
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tends to be strict in the deadlines it sets for
taxpayers and practitioners. Guth admitted
the response times could improve, and sug-
gested that practitioners contact their local
Taxpayer Advocate Service office for help
when they are not getting results through
regular channels.
“Our goal is to make everyone account-

able for the taxes they owe,” said Herman
Tumm, program manager for correspon-
dence audits at the IRS’s Brookhaven cam-
pus. “The IRS and taxpayers and preparers
have to work as a team to close the tax
gap.”
Practitioners should be aware that corre-

spondence audits—a tax return examination
conducted by mail—can take about 200
days from the receipt of the initial letter to
closing the audit, he said. Once a case is
closed, the taxpayer may appeal the deci-
sion or request a reconsideration.
The agents left the committee with

something to look forward to—members
were told that the limitations of the
agency’s e-filing system would be resolved
next filing year when the IRS debuts a new
system.

asarmiento@nysscpa.org

IRS Visits Society Tax Committee for Preseason Q&A

IRS criminal investigators Patricia Haynes and Peter Persampieri.

(Continued from page 4)
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(Continues on page 7)

By MELISSA HOFFMANN LAJARA
Trusted Professional Staff

The IRS is proposing regulations that
will implement a new federal law that
requires stockbrokers to include certain

client information when reporting securities
sales to the IRS. But if the proposed regula-
tions are adopted as written, there could be
“unintended consequences” for paid tax
return preparers, the NYSSCPA said in a
recent comment letter to the IRS.
The Energy Improvement and Extension

Act of 2008 requires brokers, when filing
returns to the IRS, to include their cus-
tomers’ adjusted basis in a security and to
report any gain or loss in the security as
short-term or long-term.
The IRS’s proposed rule, detailed in a

Feb. 1 bulletin, relates to the reporting and
determination of the basis of securities by
brokers.
The proposed regulations, if adopted,

would—
• alter how taxpayers compute basis

when averaging the basis of shares acquired
at different prices and that expand the ability
of taxpayers to compute basis by averaging;

• implement new reporting require-
ments imposed upon persons who transfer
custody of stock and upon issuers of stock

Committee Asks IRS for Basis Reporting Guidance

Members of the Taxation of Individuals Committee during one of their two annual FAE conferences in 2009. From left, Barry S.
Kleiman, Israel Keller, Peter Alizio, Chair Amy M. Vega, Henry A. Garris and William H. Jones.
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(Continued from page 6)

Committee Asks IRS for Basis Reporting Guidance

regarding organizational actions that affect
the basis of the issued stock; and

• alter how brokers report short sales
of securities and allow brokers and others
until Feb. 15 of each year to furnish certain
information statements to customers.
The NYSSCPA believes the proposed

regulations might do something else—sub-
ject tax return preparers to the penalty pro-
visions of Internal Revenue Code
Section 6694.
Section 6694 imposes penalties on tax

return preparers who “prepare returns taking
positions that may not be fully supported by
current law,” according to the comment let-
ter, whose principal drafters are Scott M.
Cheslowitz, vice chair of the Tax Division
Oversight Committee; and Taxation of
Individuals Chair and Vice Chair Amy M.
Vega and Jonathan M. Horn, respectively.
Under Section 6694 regulations, a tax

preparer can be penalized if an unreasonable
position results in an underpayment of tax.
“The tax return preparer is in the position

of having to rely on the information that is
provided, frequently in varying circum-

stances that are out of his or her control, and
without clear guidance,” according to the
comment letter. “There could be circum-
stances in which erroneous information is
reported by a broker to a taxpayer on a

Form 1099-B with no reasonable basis for
the taxpayer to know it to be erroneous and
with a duly diligent preparer including the
information in the tax return.”
The Society is suggesting that the IRS

provide additional guidance explaining a tax
preparer’s responsibilities in checking the
veracity of basis numbers provided by a
broker or taxpayer and asks what should be

done if those numbers don’t concur.
“What we’re asking for is a safe harbor,

in effect,” Horn said. “As long as there’s
nothing that clearly shows the client is
lying, a [practitioner] should be able to

accept the information without being sub-
ject to penalties.”
There are a host of situations in which

human error or intent could result in the
acceptance of an inaccurate number by a tax
preparer, Horn said. Scenarios with broker-
to-broker transactions or transfers and step-
ups in basis might not be treated properly.
The commenters included some of these

hypothetical situations in their comment let-
ter and ask the agency to address them.
“These are examples of how our chins

are out there,” Cheslowitz said. “We said,
‘There are a lot of ways a preparer could
get burned.’”

Suggested Solution
The Society recommends that the IRS

develop a type of form that would allow the
preparer to advise the IRS that a contrary
position to the broker reporting is taking
place.
It also recommends that the IRS release

guidance as to how to handle situations in
which broker information is “incomplete,
inaccurate in fact or inaccurate based on
client assertions, in order for the tax return
preparer to avoid a potential penalty situa-
tion.”
A link to all Society comment letters can

be found on the Society’s Web site at
www.nysscpa.org.

mlajara@nysscpa.org

Benefits include:
� Enhancing your firm’s

recruiting programs.

� Reducing your time
spent on screening
entry-level applicants.

� Updating your firm’s
listing at any time.

And so much more!

NYSSCPA
n e w y o r k s t a t e s o c i e t y o f

c e r t i f i e d p u b l i c a c c o u n t a n t s

Is your CPA firm looking for new ways
to reach qualified applicants?

If so, then you can. . .

Advertise Your Firm with CPA Career Opportunities Online
The New York State Society of CPAs has created CPA Career
Opportunities Online for firms like yours.

How it’s done. . .

CPA Career Opportunities Online exposes local firms to qualified applicants. It
alerts them about the diverse opportunities in public accounting firms of all sizes.

Let us help you attract top talent by advertising the career opportunities within
your firm for only $50 per year.

For additional information about advertising with CPA Career Opportunities Online,
contact William Pape at 212-719-8420, or visit www.nysscpa.org.

“What we’re asking for is a safe harbor.”

—Jonathan M. Horn, vice chair, Taxation of Individuals Committee
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By PEI-CEN LIN
NYSSCPA Human Resources
Committee Chair

Members of the Society’s Human
Resources Committee have had the
benefit of three recent CPE sessions

on diverse and important topics in the
human resources (HR) practice area:
employee overtime, immigration and strate-
gic planning.

Update on Overtime Considerations
Joel J. Greenwald, managing partner of

the law firm Greenwald Doherty LLP,
addressed the HR Committee’s questions
related to overtime and exempt employees.
He reminded the committee that only

exempt employees who meet statutory tests
are not entitled to overtime. Employers
should diligently review actual job duties
and responsibilities, as well as minimum
salary requirements mandated by federal
and state law, to determine if a salaried
employee meets exempt status.
Are all CPAs considered exempt? Again,

Greenwald said it’s essential to look at job
duties rather than titles. The work of some
junior accountants may be considered too
routine to qualify them for an overtime
exemption, he said.

Greenwald recommended that employers
use the following action plan:
• Keep thorough time and pay records.
• Determine who is likely to be exempt

from overtime pay based on the available
exemptions outlined in employment laws.
• Draft compliant job descriptions.
• Review company or firm compensation

structure.
• Revise policies and procedures to

include certain “safe harbor” provisions
that provide employers with a defense in
case of pay errors.
• Train management for future compli-

ance.
• When in doubt, talk to a lawyer.

Update on Immigration Issues
Marcia N. Needleman, an immigration

attorney from Levitt & Needleman PC,
offered committee members a look at the
alphabet soup of immigration visas.
Needleman highlighted several nonimmi-

grant visa programs commonly used by
U.S. businesses today and discussed the
application processes of each:
H Visas: The H-1B visa program is used

by some U.S. employers to employ foreign
workers in specialty occupations that
require theoretical or technical expertise in
a specialized field, and a bachelor’s degree

or its equivalent. The term “specialty occu-
pation” equates to that of “professional,”
Needleman said. To qualify for H-1B sta-
tus, the applicant must have professional-
level credentials, and the position must
require such. Typical H-1B occupations
include architects, engineers, computer pro-
grammers, accountants, doctors and college
professors. The current annual cap on the
H-1B category is $65,000. The H-1B Visa
Reform Act of 2004 made available 20,000
additional H-1B visas for foreign workers
with a master’s or higher level degree from
a U.S. academic institution, but these peti-
tions cannot be filed more than six months
in advance of the requested start date.
F Visas: Undergraduate and graduate

students with F-1 status who have complet-
ed or have been pursuing their degrees for
more than nine months are permitted by
U.S. Citizenship and Immigration Services
(USCIS) to work for, at most, one year on a
student visa, with optional practical training
in order to acquire practical experience in
their field of study. An interim order was
passed on April 8, 2008, allowing students
in STEM disciplines—science, technology,
engineering and mathematics—to legally
work under optional practical training for
29 months.
L Visas: Nonimmigrant intracompany

transferee L-1 visas are available to
employees of an international company
with offices in both a home country and the
United States, or those that intend to open
an office in the United States while main-
taining home country interests. The visa
allows foreign workers to relocate to the
corporation’s U.S. office after having
worked abroad for the company for at least
one year prior to being granted L-1 status.
A qualifying relationship must exist

between the companies, as parent, sub-
sidiary, branch or affiliates. Spouses of L-1
visa holders are allowed to work in the
United States after applying for and receiv-
ing authorization by the USCIS, and their
children can attend school. The L-1 visa
enables the holder to have a temporary and
a permanent intent at the same time, there-
by allowing the holder to apply for lawful
permanent residence while maintaining L -1
visa status.
The L-1 visa has two subcategories:

L-1A, valid for up to seven years for execu-
tives and managers, and L-1B, for workers
with specialized knowledge—valid for five
years.
More information may be obtained

through the USCIS Web site at
www.uscis.gov/portal/site/uscis.

Strategic Planning for Human Resources
HR professionals can make a positive

contribution to an organization’s bottom
line by developing a strategic plan, said
Jason Boltax, founder and president of JHB
Human Capital Management.

A strategic plan creates a structure the
helps organizations realize their objectives.
It should be visionary and flexible, yet fos-
ter a balance between an organization’s
capabilities and desires, and address per-
formance gaps, Boltax said. It should also
guide a company’s decision making at all
levels.
It’s important to first examine strategic

business goals and the internal and external
factors critical to achieving them, Boltax
said, as he proceeded to outline the steps to
take in developing a strategic HR plan:
• Analyze strategic resources and

needs. For each strategic objective in the
organization’s long-range plan, identify the
business units and operations directly
involved in carrying out different activities
related to those objectives. For each critical
business unit, employers should identify the
resources available to meet strategic objec-
tives and examine work processes and staff,
internal/external relationships, finances,
equipment and other resources.
• Align HR strategies with business

needs. Employers should identify strategies
to support employees and operations key to
meeting strategic objectives in each critical
business unit. This stage of HR strategy
formulation requires greater input from the
line supervisors overseeing key employees.
It resembles an HR audit, but focuses,
instead, on future needs, targeting key busi-
ness units, positions and employees.
• Set priorities. Employers should look

first at the available resources, and rank
strategic business needs based on where
HR interventions are most likely to improve
outcomes. There should be a realistic
assessment as to which strategies are
unlikely to work without major changes in
corporate culture, managerial style or
employee mindset. In assessing feasibility,
employers should consider bringing in out-
side resources to help implement strategic
initiatives that could otherwise tax existing
HR capabilities.
• Create action plans. The last step is to

develop an action plan to carry out the
strategic objectives. The action plan should
outline objectives and their relevance to
strategic business goals, as well as a
methodology and timeline for initiating and
concluding each phase.
Tools, such as a balanced scorecard,

should be used to communicate, navigate
and measure results. Boltax said that hav-
ing a scorecard enables business units,
teams and employees to adopt whatever
behaviors and take whatever actions are
necessary to achieve the stated goals.

pei-cen.lin@nysscpa.org

HR Committee Update

Interested in Writing for
The Trusted Professional ?

Are you an NYSSCPA member interested in writing for The

Trusted Professional?

No matter what your practice area, The Trusted Professional

might be interested in publishing your work.

All published stories should be between 700 and 1,500 words in

length and must follow Associated Press, not academic, style guide-

lines.

Submitted stories should be geared toward the education and gener-

al interests of the readership. Articles written to sell a service or to

promote a business or office will not be considered. Final acceptance

of material submitted for publication is at the editor’s sole discretion.

Interested members should e-mail The Trusted Professional,

Editor Colleen Lutolf, at clutolf@nysscpa.org for more information.
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By CHRIS GAETANO
Trusted Professional Staff

When you think of a person who is
leadership material, what type of
character traits come to mind?

Whatever your answer, you may want to
rethink it. According to a panel of profes-
sional development experts talking to the
NYSSCPA Human Resources Committee at
the Society’s NewYork headquarters on
Feb. 11, the definition of leadership has
changed.
The qualities we tend to associate with

leadership are geared toward a societal
model that no longer applies in all cases,
said committee Chair Pei-Cen Lin. Many
people lack a leadership style applicable to
today’s world.
“The command and control philosophy

where you tell people what to do and what
you want is largely gone,” said Philip F.
Strassler, who sits on two NYSSCPA com-
mittees. He believes the most vital leadership
traits in this day and age are authenticity,
good communication and the ability to work
as a team member.
“We’re dealing in very different times,

very turbulent times,” said Ellen Quint, sen-
ior manager of talent development for
Deloitte & Touche, adding that it’s become

even more essential that professionals prac-
tice “ethical leadership” by making fast and
sound ethical choices.
Quint pointed out that leaders today need

to display positivity—a sense of confidence
that, even if one is going through tough
times, there’s “a light at the end of the tun-
nel.” She also emphasized innovation as an

essential quality—people should be thinking
about new ways to do things, not relying on
what worked before.
Tom Kruglinski, a training and organiza-

tional development professional with Retensa,
LLC, also noted that the nature of leader-
ship has changed over time, adding that, in
his view, adaptability is the most important

trait for someone to have in today’s world.
Those who can adapt to change quickly are
especially suited for an economy filled with
uncertainty.
Of course, such discussion begs the

question as to how one should go about
developing these “new” leaders. Kruglinski
said that it’s important to remember that

“people matter, relationships matter, trust
matters.” He said leaders should model
behaviors they want to promote and be
good examples.
“Really, what you have to do is walk the

[walk],” said Kruglinski.
Some people simply make better leaders,

Strassler said, but everyone needs training

and development to bring out natural lead-
ership skills. He noted that people typically
enter the accounting profession as techni-
cians, not managers, and require training to
obtain managerial skills. Born leaders will
surface and should be given additional
responsibilities that align with their capabil-
ities.
Quint agreed, saying that it’s important

to provide individuals with the opportunity
to apply and test their skills. She added
that these qualities can be very situation-
specific. For example, the ability to lead
well in a partnership is very different from
being able to do so in a more traditional
corporation. Partnerships, she said, need
more consensus building than the corporate
world and are more relational in nature.
Panelists also discussed their personal

experiences with leadership development.
Kruglinski said that his previous employer
hosted an 18-month program for classes of
about 15 people, consisting of six off-site
sessions and an intense one-on-one coach-
ing program. He noted that there were peo-
ple who came to find out that they weren’t
cut out to lead.

cgaetano@nysscpa.org

HR Committee: Tomorrow’s Leadership Today

“The command and control philosophy
where you tell people what to do and what
you want is largely gone.”

—Philip F. Strassler, member, Partnerships and LLCs Committee
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President-elect’s Address
Margaret A. Wood, CPA
2010–2011 President

NYSSCPA 113th ANNUAL
ELECTION MEETING AND DINNER

• Congratulate the winners of the Society Awards
• Elect the 2010–2011 NYSSCPA officers and directors.

REGISTRATION FORM

NYSSCPA 113th Annual Election Meeting and Dinner
Thursday, May 13, 2010
New York Marriott Marquis at Times Square
1535 Broadway, at 45th Street
New York City

Enclosed is a check for $_________ to cover_________ ticket(s)
for the following person(s):

Name (Please Print)

Certification No.
Firm
Address
City State Zip
Telephone
E-mail
Method of payment:
Check made payable to NYSSCPA
MasterCard Visa American Express

Credit Card No.

Expiration Date

Cardholder’s Name

Cardholder’s Signature

Tables accommodate ten persons.
•Any person/firm with whom you would like to be seated (if possible)?

Please select one:
Beef Chicken Kosher Vegetarian
Special dietary needs (please specify):

Please fax your credit card payment reservation form to the attention of Nellie Gomez at
1-866-495-1354 or mail the completed reservation form, together with a check payable to NYSSCPA
(please write “for AEMD 2010” on the check), to the Society at the following address:

New York State Society of CPAs
P.O. Box 416135
Boston, MA 02241-6135
Attention: AEMD

Your ticket, seat assignment, and program will be available at the door. Seating will be prearranged.
For more information or to register online, visit the Society’s Web site at www.nysscpa.org.

Total cost of dinner is $190 per person.
Reservations must be received by April 23.

Thursday, May 13, 2010
New York Marriott Marquis
at Times Square
1535 Broadway, at 45th Street
New York City

2009–2010 President, Presiding
David J. Moynihan, CPA

•Introduction of Honored Guests and Officers
•Election of Officers and Directors

Join Your Friends and Colleagues
at the Dinner to:

Reception: 7th Floor Foyer, 5:45 p.m.

Meeting and Dinner : Astor Ballroom, 6:45 p.m.

• For Society members wishing to attend the meeting portion only, seating will be provided
at 6:45 p.m. The time for the business meeting is approximate. RSVP by April 23.
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Visit www.nysscpa.org/subscribe to sign up for the E-zine today!NYSSCPA
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The NYSSCPA E-zine provides you with
weekly news stories not published

anywhere else. Every Thursday, you can
receive the latest news in accounting,
finance, and government—specifically
assembled for today’s working CPA.

You can also find information on upcoming
Society events and special excerpts from the

NYSSCPA’s publications The CPA Journal
and The Trusted Professional.

All you have to do is sign up!
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By CHRISTOPHER PIETY, J.D.

Editor’s Note: “War Stories,” drawn
from Camico claims files, illustrate some of
the dangers and pitfalls in the accounting
profession. All names have been changed.

Leo Newburg, CPA, had an accounting
and auditing practice but was looking
for ways to increase his income. This

led to his interest in branching out into liti-
gation support services and business valua-
tions.
Sven Bates, CPA, was a colleague and

acquaintance of Newburg’s from a stint
with a Big Four firm earlier in their careers.
Since then, Bates had acquired an ABV
designation and developed a business valu-
ation practice in the same city where
Newburg practiced.
One of Newburg’s larger clients,

Amalgamated Conglomerates, Inc. (ACI),
needed a financial statement audit and busi-
ness valuation report for a lawsuit over
legal rights to some of the technology used
in global positioning systems (GPS). ACI’s
attorney e-mailed a request to Newburg for
those services, and, before replying,
Newburg approached Bates with the idea of
working together on the engagement with
an eye toward learning how to perform val-
uations.
Bates responded enthusiastically to the

proposal and mentioned that many of his
own clients needed the kind of A&A serv-
ices that Newburg provided. Bates had even
lost some clients to other firms that provided
more A&A services than Bates did, so he

proposed a “trial period” for a possible
merger of his firm with Newburg’s. If they
worked well together on this and subse-
quent engagements, they would then dis-
cuss a merger.
Newburg was excited about the opportu-

nity to learn new skills, and when he met
with Bates the next day, Bates promised to
take him carefully through the specific
steps involved in a valuation. The main
problem was that there was not much time
before the valuation and audit reports were
due in court, and Bates pointed out that
they would have to work long hours to
meet the deadline.
When Newburg and Bates discussed the

engagement, they agreed on an 80/20 split
of the $60,000 fee, with Bates getting the
80 split for sharing his valuation expertise.
Bates also persuaded Newburg to sign the
engagement letter, due to a “minor” dispute
Bates had with a member of ACI’s manage-
ment team over a valuation of a spouse’s
business in a divorce settlement.
As the two delved into the valuation

work, it turned out to be much more com-
plex than Bates had originally estimated.
Most of his time was taken up in figuring
out how to appraise the highly specialized
GPS technology developed by ACI, leaving
little time for instructing Newburg on the
specific steps involved. Bates had to hurry
through the process, taking a few shortcuts
here and there and just managed to com-
plete the valuation report the day it was due
in court.
The report turned out to be a major fac-

tor in ACI winning the lawsuit, but soon

afterward, the court decision was appealed.
The appellate court judge appointed another
CPA firm to review the business valuation
report, and the firm mailed a request for the
workpapers to Newburg, who had signed
the engagement letter. Newburg asked
Bates to provide the documents, but Bates
was not forthcoming with them and cut off
all communications with Newburg, who
had to face the appellate court and ACI by
himself.
Since Newburg was unable to answer

any of the questions regarding the valua-
tion, the judge reversed the earlier court
decision, and ACI demanded the return of
the $60,000 fee from Newburg (who had
only received $12,000 of it). ACI also sued
the CPA for damages and legal fees in the
amount of about $90,000.

Loss Prevention Tips
A common error is in using a “trial peri-

od” as a substitute for a proper due dili-
gence process for proposed firm mergers. A
trial period is not a bad way for firms to get
to know each other, as long as it doesn’t
replace due diligence, and the firms accept
the fact that they take on a certain degree of
joint liability for each other’s work as soon
as they start working jointly. By signing the
engagement letter, Newburg took on all of
the liability for Bates’ work.
The fact that Bates had a dispute with a

member of the client’s management team
should have been a red flag for further
examination and for not going forward with
the engagement.
As is often the case, the liability problem

was caused by the work of one of the firms,
but the other firm had to carry the burden
of the liability. Sometimes, liability will
stem from past work done by one of the
firms before the merger. The other firm
then has to help foot the liability costs
without having received any of the revenues
from the work—a situation that can strain a
merger to its breaking point.
A proper valuation of ACI’s GPS tech-

nology would have included an expert
appraisal of the technology. When a valua-
tion report is submitted as part of a lawsuit,
the work will most likely be evaluated by
an expert witness who will point out the
ways in which the work is deficient.

Christopher Piety, J.D., is vice president
of claims for Camico (www.camico.com).

Risk Management
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for information on whether their SEC fil-
ings adequately described their companies’
financial risks related to their emissions of
global warming pollution. About a year
later, Cuomo’s office negotiated the first
binding agreement with Xcel, compelling
them to disclose an analysis of these mate-
rial financial risks. He made similar moves
with AES and Dominion over the following
year.
The SEC guidelines highlight three areas

as examples of when climate change may
trigger SEC disclosure requirements.
The first is the potential impact not of cli-

mate change itself but of climate change leg-
islation and regulation—such as when a
company needed to spend a material amount
of money on carbon credits under a cap-and-
trade system. According to the SEC guide-
lines, public companies need to assess
whether any enacted climate change regula-
tion or legislation, is reasonably likely to
have a material effect on that company’s
financial condition or operational results.
This includes pending legislation, unless
management decides that it’s not reasonable
to assume the regulation or legislation in
question will be enacted, according to the
SEC. In all other cases, the company would
need to proceed as if it were, and disclosure
is required.

This area need not be limited only to
negative consequences, though—climate-
related changes resulting in a positive
impact on a company’s bottom line could
also be disclosed, such as when a company’s
emissions level is below their allotment.
Similarly, the guidelines also advise reg-

istrants to note when international climate
treaties come into play, such as the Kyoto
Protocol, an international agreement that
was intended to control carbon emissions in
major industrialized nations.
Another area explored by the interpretive

release is the indirect effects of climate
change and climate change regulation. This
mostly centers on changes in business trends
resulting from action taken to counter climate
change. The document notes, for example,
things like decreased demand for goods or
services that produce significant green-

house gas emissions, or increased competi-
tion in developing new, environmentally
sound products. Another example is the
cost to a public company’s reputation if
consumers disagree with the business’s
environmental policies.
The guidelines also say that public com-

panies should monitor whether the physical
impacts of climate change itself would trig-
ger disclosures. For example, a company
with significant holdings on coastlines may
need to take the potential for property dam-
age and operational disruption into account
under the new interpretive release.
Schapiro, said that the guidelines were a

simple, common sense clarification of
already existing rules, noting that it’s not
especially remarkable to conclude that a
company must consider whether potential

legislation, such as that relating to climate
change, is likely to have an impact on a
company’s finances, nor is it unusual to
insist that shareholders be informed if it
does.
“Today’s guidance will help to ensure

that our disclosure rules are consistently
applied, regardless of the political sensitivi-
ty of the issue at hand, so that investors get
reliable information,” Schapiro said during
the public meeting.
Commissioner Kathleen Casey, a

Republican, voted against the measure, say-
ing that the release was largely unneces-
sary. She said the document itself does not
attempt to make the case that disclosures
relating to climate change have been defi-
cient in the past.
The current disclosure regime related to

environmental issues is already “highly

developed and robust,” Casey said.
Registrants will have the common sense to
recognize when climate-change-related dis-
closures will be necessary, leading her to
believe that the release is, essentially, a
solution looking for a problem.
“I can only conclude that the purpose of

this release is to place the imprimatur of the
Commission on the agenda of the social
and environmental policy lobby, an agenda
that falls outside of our expertise and
beyond our fundamental mission of investor
protection,” said Casey.
Commissioner Luis Aguilar, however,

disagreed and said that the risks that come
with climate change and climate change
regulation can have significant impacts on a
company’s bottom line and so should be
disclosed to investors. He noted that man-

agement disclosure and analysis is the place
to disclose the issues that keep management
up at night; if climate change keeps them
up at night, this should be disclosed.
Further, he said, the SEC has a responsibili-
ty to take the environment into account
when thinking of regulations.
“The Commission’s action today is a

first step in an area where the Commission
will begin to play a more proactive role,
consistent with our mandate under the
National Environmental Policy Act of 1969,
to consider the environment in our regulatory
action,” Aguilar said.
Richard Jeffreys, vice chair of the

Society’s Investment Management
Committee, said that the guidelines will
only affect a few types of companies in any

SEC Adopts Disclosure Guidance for Climate Change
(Continued from page 1)

“We are not opining on whether the world’s climate is changing,
at what pace it might be changing or due to what causes.”

—SEC Chair Mary Schapiro

“For most companies, it will be a footnote, though
certain industries will be hugely affected by climate
change, and those that consume huge amounts of
resources will be most directly affected.”

—Richard Jeffreys, vice chair of the NYSSCPA
Investment Management Committee

(Continues on page 13)

Are you in compliance with the new law?

CPAs In Industry need
airtight credentials.

Find out at www.nysscpa.org/page/reform-law
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significant way, namely those that are heavily
subject to climate change regulation. These
companies, he said, will be significantly
affected over time. So the result will be a
large number of new disclosures from a
small, but significant, section of the economy.
“For most companies, it will be a foot-

note, though certain industries will be
hugely affected by climate change and
those that consume huge amounts of
resources will be most directly affected,”
Jeffreys said. “These are the ones everyone
will talk about, like the energy sectors and
the mining sectors. ... They’re the ones that
will have the most to cope with.”
NYSSCPA SEC Practice Committee

Chair Anthony S. Chan agreed that the
impacts of this interpretive release will be
very industry specific—if one thinks one’s
current disclosure level is sufficient, it’s no
different from describing any other risk fac-
tor in one’s 10-K report. Further, he said,
companies in industries that would be
affected by these guidelines are already tak-
ing climate change into account in anticipa-
tion of regulations and laws down the road.
“They’re not waiting for this guideline to

come out for additional disclosure and I
think most of the organizations that this has
an impact on have already been considering
it,” said Chan.
This bears out in, at least, the insurance

industry: In March 2009, the National
Association of Insurance Commissioners
(NAIC), a voluntary association of elected
or appointed state regulatory officials over-
seeing the insurance industry, adopted a
mandatory requirement that insurance com-
panies disclose to regulators the financial
risks—and actions taken to respond to
those risks—they face from climate change.
Under these regulations, all insurance
groups with annual premiums of $500 mil-
lion or more will be required to complete
an Insurer Climate Risk Disclosure Survey

every year, with an initial reporting dead-
line of May 1, 2010, according to an NAIC
press release.
Where the SEC’s guidelines may prove

beneficial is in stabilizing and standardizing
climate change disclosures, Chan said. This
will help people develop a common lan-

guage when talking about how climate
change is affecting a company’s bottom
line.
“Now that there is specific guidance,

people will be a little more sensitive and
focused. I don’t think it will have a drastic
impact on the quality of disclosure,” he
said. “At the end of the day, I think this is
just asking the company to be a little more
prudent and be more complete in the trans-
parency of their disclosure.”
Jeffreys noted that, at the moment, there

isn’t a lot of demand for such disclosures
from investors. However, as climate change
and climate change regulations advance,
such information will become increasingly
important to investors and investment man-
agers when making long-term strategic
choices, he said. The guidelines, therefore,
are paving the way for a financial infra-
structure that will grow in importance as
time—and the climate change discussion—
continues.
For example, Jeffreys anticipates the rise

of an environmental consulting industry for
companies struggling to meet climate

change regulations; the labor required to
not only track but control emissions will
represent a cost to companies that will need
to be disclosed to investors.
Provided a cap-and-trade system similar

to the one in the European Union gets
implemented in the United States, Jeffreys

said that investment companies will have a
strong disincentive to buy businesses that
generate significant carbon liabilities, favor-
ing, instead, companies that can actually
generate profit by selling carbon credits.
Murray Rosenblith, a fund manager with

the New Alternatives Fund, an alternative
energy mutual fund, agreed, saying that, in
the future, a company’s profitability will be
highly influenced by the extent to which it
makes accommodations for climate change.
“In the long term, good environmental

policies would seem to indicate a company
would be more stable and perhaps prof-
itable even if they are not so at the moment,
because a company with a negative green
footprint (i.e., that is producing greenhouse
gases or is in some way contributing to cli-
mate change), will run into [issues] down
the line as regulations tighten up, and
they’re going to have to spend money to
address these problems which will cut into
or reduce profitability,” Rosenblith said.
He noted, though, that the guidance will

probably not affect the investment strate-
gies of his fund too heavily, since it already

examines climate change impacts of poten-
tial investments as a matter of course.
Some public companies won’t be

impacted too much by the interpretive
release until a larger regulatory framework
is in place. This was the sentiment of David
Neurohr, a corporate communications

spokesperson with Allegheny Energy, a
publically traded power generation company
based in Pennsylvania.
“We report on climate change extensively

right now and will continue to do so, but it
can only go so far until some final regula-
tions are in place and can be quantified,”
Neurohr said.
The global nature of climate change will

be the real regulatory challenge, said
Jeffreys. If companies can just move to a
place where regulations are less stringent,
the impact of legislation, as well as the rel-
evance of climate change disclosures, are
diminished.
“Just like financial regulations … if you

don’t want people to get out of [them], you
want a global approach,” said Jeffreys.

cgaetano@nysscpa.org

SEC Adopts Disclosure Guidance for Climate Change
(Continued from page 12)

“I think this is just asking the company to be a little more prudent
and be more complete in the transparency of their disclosure.”

—NYSSCPA SEC Practice Committee Chair Anthony S. Chan

Society Delivers
Tax Resources Online

The NYSSCPA.ORG tax resources page has the information to
help guide you through busy season and the rest of the year.
Check out the latest federal, state and city tax news updates

at www.nysscpa.org.
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Edwin R. Gomez

Joseph A. Gonzales

Mary J. Grecco

Shaun Greenwald

Owen G. Grier

Mary T. Grogan

Robert A. Heins II

Daniel Hernandez

Shane Hogan

Eric Holt

Wayne Huang

Molly G. John

Maureen A. Jones-Green

Adirah Kamienny

Min Jong Kang

Shawn M. Karp

Erin M. Kiernan

Timothy Kim

Michael E. Klingele

Jeffrey H. Kugler

Ruby Y. Leung

Donald C. Leventhal

Judy Lombardi

Andrew T. Marcinek

Alba Martinez

Bradley H. McGrath

Jody L. Meyer

Paul J. Miceli

Amy Mock

Robin Mokhtar

Erick J. Morillo

William A. Muchinsky

Jaclyn R. Nicholson

Maria Nikoloudakis

Lawrence M. Noe

Brian C. Nuzio

Jeremiah J. O’Connor

Daniel Peltz

Nicole Perkins

Antonino Platania

Harold Prandy

Vard Rafailova

Vincent A. Randazzo

Stephanie Roman

Vivian Russo

Eudine A. Santo

Erica Schaffer

Michele Schlereth

Philip B. Schwegman

David C. Scott

Mukesh C. Shah

Bernard Shapiro

Jessica S. Sheldon

Constantine Sophos

Daniel Sternbuch

Jeremy A. Steuer

Elizabeth Bodziony

Yaakov Tambor

Marta Truskolaska

Sheetal Uppal

Craig D. Weiner

Matthew T. Wisser

Anne Wong

Hei Wong

Silvia S. Yehezkel

Joshua Zimmelman

Mid Hudson
Leona H. Chan

John Kosakowski

Renee Nesheiwat

Nassau
Brunella Belmonte

Elizabeth A. Burke

Susan M. Carlozzi

Amy N. Catalfomo

Keenan P. Dalal

Sari J. Ferraro

Guy A. Finocchiaro

Gizell Galvan

Sheldon I. Gordon

Susan M. Grbic

Geri A. Gregor

New Members
Welcome New NYSSCPA Members

New members who joined the NYSSCPA between Dec. 3, 2009, and Feb. 15, 2010:

(Continues on page 15)
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Chris Grieco

Sherly Gschweng

Leonard H. Hoffman

Melissa S. Mencher

Ira Minkoff

Anne M. Paccione

Kathleen Phillips

Jayson S. Prisand

Michael C. Rose

Leida M. Torres

Brett Walitt

Northeast
Daniel Cohen

Steven Galluscio

Kendall D. Gillis

Benjamin Henderson

Emily J. McDonald

Adam D. Rinaldi

Sarah A. Walls

William A. Yaconis

Yan Zhang

Queens/Brooklyn
Jelena E. Alonso

V. Brien Baltzell

Shekhar Basnet

Nicola Benjamin

Nishat Chowdhury

Brenton Crawford

Mark Foglietta

Sonia Gabdurakhmanova

Alexander Guberman

Vanessa D. Holliday

Gjergj Jorgoni

Mikhail Karshigiyev

Yessica Narvaez

Shomaila Nawaz

Korin Padel

Kurt Patrice

Evangelos Perdikogiannis

Rose Pinzon

Nalini Ramdass

Michael Reff

Jamend Riley

Lisa Russo

Jenny Sanchez

James Tsempelis

Yan Xu

Rochester
Rodney Asse

Jason D. Baldwin

Jessica Bernabeu

Edwin Crespo

Lindsay Hanna

Michael D. Kowal

Richard A. Krucher

Stephen Murawski

Tracey A. Rink

Mark J. Schnauber

Trisha E. Sullivan

Robert J. Wood

Rockland
Leah Jacobs

Christopher Longing

Staten Island
Michael J. Fulmino

Suffolk
Lisa Ciano

Nicholas S. Costagliola

Geoffrey Goldstein

Elizabeth Hansen

Dawn Hess

Sean E. Hunt

Christopher Iovine

Ann C. Langer

Steven Marchan

Rudis E. Mata

Ryan R. McLaughlin

Alexander Regruto

Ann-Marie Roza

Thomas G. Rund Jr.

Amanda Terwilliger

Patricia Werst

Syracuse
Aleithea M. Abbott

Christopher Alger

Brenda L. De Croce

Matthew DeKay

Marty Knapp

Matthew R. Meagher

Michael Mokrzycki

James Parmeter

Bruce C. Poulsen

Janet H. Rubleske

Denise Rzepka

Jeffrey R. Taylor

Matthew R. Therrien

Noelle F. Whitmore

Andrew Miner

Utica
Joseph Battaglia

Westchester
Emily Beck

Robert S. Bernstein

Tiffany Carroll

Nicholas F. D’Amico

Simbarashe Jokonya

James Magaletta

Paul E. Morris

Eugene J. Riordan

Out-of-State
Richard C. Aird

John D’Amico

Linda R. Dunne

Kelly A. Frank

Augusta Giusti

Lynda A. Hampson

Rochel Herz

George Jakowenko

Lauren T. Joyce

Ammini S. Kumar

Christopher J. LaPorta

Rosemarie M. Lewis

Pascalina Matolo

Donald R. Milligan

Michael R. Patrone

Michael C. Ringel

Kwesi A. SimmsParris

Yumin Tan

Melissa A. Theodore

New Members
Welcome New NYSSCPA Members

(Continued from page 14)
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Did You Know the NYSSCPA
Is Always Available?

The Society is online 24/7 at www.nysscpa.org.

• Register for CPE
• Become a member
• Read online versions of The CPA Journal and

The Trusted Professional
• Check the latest accounting legislation and news
• Download current and past tax forms
• Search for a Society member’s contact info
• Find a committee
• Contact an elected representative
• Look for a job or post a job

Use it to:

Make it your homepage today!





NEW YORK STATE HAS ADOPTED

A NEW LAW THAT AFFECTS YOU!

• CPAs Who Prepare Tax Returns
• CPAs in Industry
• CPAs in Government
• CPAs in Financial Services
• CPAs in Education
As CPAs Practicing Public Accountancy.

All CPAs Who Practice Public Accountancy

Must Register with New York State and Take

Continuing Professional Education Courses.

New York State Law Now Recognizes:

It’s Not An Option. It’s The LAW!

www.nysscpa.org/page/reform-law



By CHRIS GAETANO
Trusted Professional Staff

S ince the tragic Jan. 12 earthquake in
Haiti that left hundreds of thousands
dead and many more destitute,

Rochester Chapter member David G.

Young has been leading an effort to bring
relief to the suddenly homeless students of
the school that he helped found two years
ago. His firm has been matching, dollar for
dollar up to $20,000, any donations sent to
Heart of God Haiti, a Christian-aid organi-
zation that he and his wife Julie helped

found in 2008. Enlisting the help of his
community, Young has, so far, raised
$60,000 in aid for the earthquake’s sur-
vivors.

“When I saw the news, I was just devas-
tated, because I knew right where the
school was and the news report said the
government buildings were gone, and I
knew our school was just a couple of miles
away,” Young said.“I knew our school was
down.”

Because the country’s communications
infrastructure was heavily damaged in the
earthquake, Young was unable to contact
anyone in Haiti, including Dicksent Jean
Welch, a native Haitian with whom Young
cofounded the school.

Young’s fears were compounded by not
knowing the whereabouts of the 7-year-old
boy he and his wife were planning to adopt.
A day later, they learned he was safe, but it
was more than a day and half later that they
got news about the school from Welch, who
had survived the quake.

All 200 students had been in the building
at the time, he said, along with their teach-
ers and parents. When the quake hit, the
entire building collapsed around them,
burying them in the rubble and killing 40
children. When the survivors were dug out,
there were no relief supplies waiting for

them. Young immediately wired some
money to a Western Union in nearby
Dominican Republic, but when Welch tried
to pick up the money, he was not allowed
to bring it over the border into Haiti, since
he is not a Dominican citizen. Help came in
the form of a Western Union employee
there named, appropriately enough, Angel,
according to Young. In what Young admit-
ted was a calculated risk, the money was
rewired to Angel who, in turn, gave the
money to Welch. Once that was done,
Angel helped Welch buy food, water, blan-
kets and tents. It was time to set up camp.

Young continued to aid from afar. He
logged onto Google Earth and was able to
find a safer location in which to move the
students and their families.

“Because where they were, there was
lots of, well, we were concerned about loot-
ing and gangs and dead bodies and dis-
ease,” Young said. “So once we had a place
to send money … Welch was able to move
the people to the camp we named Camp

Victory—in the countryside close to the
D.R. border.”

While Welch was moving 291 people—
160 children plus teachers and parents—to
safer ground, Young was busy setting up his
dollar-for-dollar fundraiser. One of the first
companies he reached out to, Shift 4, set up
its own matching fund.

“I have been incredibly grateful,” Young
said. From our organization, unequivocally,
every single nickel goes into the mission
down there in Haiti. There’s zero overhead,
zero salaries, zero money’s being scraped
off the top,” said Young.

Young first became involved with Haiti
and its people when he was stationed there
by the Army during his second tour of duty,
having previously served in Afghanistan in
2001. While there, he befriended Welch,
who served as his interpreter. Years later,
after spiritually advising Welch while he
recovered from a serious car accident, the
two worked together in setting up a school,
founded as a way to practice their ministry
and spread their faith while providing
affordable children’s education in a country
where few such opportunities exist.

Over the course of about a year, Young
and Welch found a building to lease, pro-
cured furniture and other supplies and hired
teachers. The school officially opened its
doors to 115 students in August 2008.
According toYoung, the new school was
based on a teaching philosophy that was
quite different from that of other institutions.

“Our whole philosophy was to have
Haitians working with Haitians, as opposed
to a lot of other NGOs [non-governmental
organizations] with new teachers coming
and going,” said Young.

The school was aimed at helping students

In this issue:

Save These Dates 20
CPA Roundtable 21

Suffolk 22
Queens/Brooklyn 23

Buffalo 23

CHAPTER CONTENTS

19New York State Society of Certified Public Accountants/March 1, 2010

Haitian School Founded by Rochester CPA Looks to Rebuild

The school, after it was demolished by
the earthquake that decimated Haiti on
Jan. 12.

Rochester Chapter member David G. Young, center, in front of the Christian school he cofounded with Dicksent Jean Welch, right.

(Continues on page 22)
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BUFFALO

Buffalo New Tax Help Hotline
When: March 18, 5:30–8:30 p.m.
Contact: Tim Holescher (tjh@tsacpa.com) if you want to volunteer.

Educator’s Night with Student Awards
When: April 27 (Time TBA)
Where: Salvatores Italian Gardens (6461 Transit Road, Depew)
Contact: Sandy Augustine (saugust@hilbert.edu)

MANHATTAN/BRONX

113th Annual Election Meeting and Dinner
When: May 13, 5:45 p.m.
Where: New York Marriot Marquis (1535 Broadway, Manhattan)
Cost: TBD
Contact: Nereida Gomez (ngomez@nysscpa.org)

MID-HUDSON

Post-Busy Season Mixer
When: April 22, 5:30 p.m.
Where: Torches on Hudson (90 Front Street, Newburgh)
Contact: Rebecca Hasbrouck (845-567-9000 or rhasbrouck@vddw.com)

NASSAU

Chapter Meeting with the Relations with Bankers Committee
When: March 24, 4–6 p.m.
Where: Crest Hollow Country Club (8325 Jericho Turnpike, Woodbury)

Joint Nassau/Suffolk Chapter Meeting and Dinner
When: March 24, 6–8:30 p.m. (please RSVP by March 18)
Where: Crest Hollow Country Club (8325 Jericho Turnpike, Woodbury)
Cost: $50 in advance; $60 at door
Contact: Frank Scala (cpinto@ck-co.com)

Women’s Focus Group
When: May 14, 12–2:30 p.m.
Where: The Milleridge Inn, (585 North Broadway, Jericho)
Cost: $30
Contact: Christine P. Hallahan (c.hallahan@pascpa.com)

SUFFOLK

Joint Nassau/Suffolk Chapter Meeting and Dinner
When: March 24, 6–8:30 p.m. (please RSVP by March 18)
Where: Crest Hollow Country Club (8325 Jericho Turnpike, Woodbury)
Cost: $50 in advance; $60 at door
Contact: Frank Scala (cpinto@ck-co.com)

Suffolk Chapter’s 9th Annual Long Island Ducks Outing and Picnic
When: June 18, 5:30 p.m. picnic, 7:25 p.m. ballgame (please RSVP by May 18)
Where: Citibank Park (3 Court House Drive, Central Islip)
Cost: Picnic and game ticket: $30 adults; $24 for kids 9 and under. Game ticket only: $10.
Contact: Melissa Portelli (mportelli@hrrllp.com)

WESTCHESTER

IT Trends CPE Session
When: March 18, 7:45–9:15 a.m.
Where: Merrill Lynch White Plains (360 Hamilton Ave., 8th Floor)
Cost: Free
CPE Credit: 1
Contact: Jake Meyer (Jacob.Meyer@genspring.com) or Deborah Rubin
(Dbrubin@optonline.net)

Employment Issues in Labor Law CPE Session
When: April 21, 7:45–9:15 a.m.
Where: Merrill Lynch White Plains (360 Hamilton Ave., 8th Floor)
Cost: Free
CPE Credit: 1
Contact: Jake Meyer (Jacob.Meyer@genspring.com) or Deborah Rubin
(Dbrubin@optonline.net)

Westchester Business Environment CPE Session
When: May 19, 7:45–9:15 a.m.
Where: Merrill Lynch White Plains (360 Hamilton Ave., 8th Floor)
Cost: Free
CPE Credit: 1
Contact: Jake Meyer (Jacob.Meyer@genspring.com) or
Deborah Rubin (Dbrubin@optonline.net)

Annual Golf Outing
When: June 22 (time TBA)
Where: Saint Andrews Golf Club (10 Old Jackson Avenue, Hastings-on-Hudson)
Contact: Jeff Schwartz (jeff@stantonandleone.com)

President’s Dinner
When: May 25, 6 p.m.
Where: Willow Ridge Country Club
Cost: $50
Contact: Kate DeMello (KDeMello@berdonllp.com)

Let Your Voice Be Heard.

CPA.BLOG™ is the NYSSCPA’s new destination
to discuss the latest regulatory

developments, accounting and financial news,
and Society actions.

Read a post, leave a comment at:
http://www.nysscpa.org/blog/

CPA.BLOG IS HERE!



ANTHONY CASSELLA
Suffolk Chapter member

The new accountancy
reform law has reestab-
lished industry account-
ing as a true profession.
By requiring education
and accountability,
employers are being
reminded of the reason
they hired CPAs to begin
with: They provide great
numeric aptitude and objectivity due to
their training and experience.

I personally get a lot of my credits
through committee CPE and industry-relat-
ed conferences, whereby I gain about half
of my credits very inexpensively, if not for
free. As the CEO of a small business, I also

find it easier to find the time in smaller
bites, preferring half-day conferences, com-
mittee sessions and the like, over full or
multiday sessions (though these are still
available for those who prefer them).

The world is moving faster than ever
before, and it is difficult to survive without
having regular education to keep up with it.
The state has provided a fair amount of
flexibility, and the FAE has taken advantage
of this by providing industry concentra-
tions. All in all, this should make the pro-
fession much stronger in the future.

Anthony Cassella sits on the NYSSCPA
Board of Directors and several statewide
committees. He can be reached at
tony@cassellamanagement.com.
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CPA Roundtable
The CPA Roundtable is a new monthly Chapters Newsletter feature where we ask CPAs from around the state to weigh in with their thoughts on an issue relevant to the profession.

If you are interested in becoming a roundtable participant, drop us a line at cgaetano@nysscpa.org.

THOMAS E.
RILEY

Syracuse Chapter
member

I don’t feel like it’s
really affected me at all.

Of course, that’s not
exactly correct, as my
area of practice—taxa-
tion—is now covered
under these new regula-
tions. Still, I never prac-
ticed as though I was
unregulated. I worked in the attest area to
get the experience necessary to be certified.
During this time, I came to embrace inde-
pendence and professional ethics.

Throughout my career, I have been with
CPA firms with a focus on excellence. We
always tried to be the best firm we could
be, with personnel who have the best learn-
ing available. We have voluntarily been part
of the peer review program since the mid-
90s and joined the AICPA’s Quality Centers
for our practice areas as soon as they
became available. So, the quality review
requirement is nothing new.

Where the new law has affected me has

been in my discussions with CPAs I
encounter who are currently working but
are not in public accounting, or are retired
and serving on the boards of nonprofit enti-
ties. Most of their concerns have been due
to a lack of knowledge about the law. There
is occasional grousing about the CPE
requirements but, in a rational conversation,
CPAs acknowledge that learning is a life-
long process and that if they take CPE tai-
lored to fit what they do, they will be better
at what they do. Initially, there was quite an
uproar from retired CPAs serving on
boards, who did not believe that they
should be subject to the CPE rules. New
York has since issued a clarification,
though, that should relieve their concerns.

There is one way that it affects me per-
sonally. My daughter, who works in the
accounting department of a publicly traded
manufacturer, will have an easier time
obtaining the experience necessary to
obtain her CPA certificate.

Thomas E. Riley is an NYSSCPA Past
President and chairs the Legislative Task
Force. He can be reached at
thomas.riley@parentebeard.com.

LEON J. GUTMAN
Manhattan/Bronx Chapter Member

As a recently retired
CPA, who was a financial
executive for a publicly
held company for the past
three decades, how the
new accountancy reform
law affected me is a very
interesting question.

During my career, I
always felt the need to keep in touch with
my fellow CPAs, maintain my skills and
keep myself informed of the latest business

and financial developments,
although, as a CPA in

industry, the state had
no formal require-

ments to retain
such a title at
the time. Still,
I felt that in
order to per-
form my
duties and

insure that my employer was getting the
best financial service, keeping current in
my field was the least I could do for both
my employer and myself. Even after retir-
ing and working on individual income taxes
for a handful of individuals, I feel the same
responsibility.

Once retired, I thought that I would no
longer need or have the interest in taking
the continuing education sessions.
However, I find that it has become more
compelling, now that I am retired and no
longer involved in daily business activity, to
keep myself up to date by attending educa-
tion sessions. The reform law has brought
the question of how I am affected to mind,
but, in reality, the act only reinforces my
understanding of what it means to be a
CPA in that it imposes the need to keep
current in business and financial matters.

Leon J. Gutman is a retired CPA and can
be reached at lg1887@comcast.net.

SCOTT M. ADAIR
Rochester Chapter member

The new accountancy
reform law has affected
me in three ways.

The first was in my
capacity as a Society
board member: While I’d
heard about regulatory
changes to our profes-
sion since my board
service began, it was only when the law
passed that I began to truly learn about and
understand its full impact. I attended four
or five sessions on what impact the law had
for all of us and thought, after each one, “I
learn something new every time.” As each
provision was clarified I felt it imperative
to talk to industry members and nonmem-
bers to make sure they were aware of the
changes. These discussions continue,
because, as you can imagine, not everyone
is as well-informed as the readers of The
Trusted Professional.

The second way was in my role as a
CPA in industry. The very first thing that
crossed my mind was, Oh my God, where
are all my CPE certificates? My auditing
career was focused on learning and improv-
ing through interaction with others in the
profession as well as CPE. Since moving

into industry, though, my attention to CPE
had been lacking. In complying with the
new law, I quickly remembered how much
of a difference CPE makes in delivering our
services regardless of whether it’s to
employers or clients.

The third way was in my role as an indi-
vidual who really cares about the profes-
sion. It’s hard to believe that it’s been a
year since Gov. Paterson signed this bill
into law. I’m looking forward to the contin-
uing efforts of the New York State Society
in keeping all of us informed on current
developments, as I truly believe that the law
is a helpful component to ensure that we all
provide the best services to our
clients and employers as profes-
sionally as possible.

Scott M. Adair is
the chief financial
officer for Monroe
County, New York,
and sits on the
NYSSCPA Board
of Directors. He
can be reached
at scottmadair@
nysscpa.org.

QUESTION:

How has the
accountancy
reform law

affected you?
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Suffolk

By John S. Shillingsford
Suffolk Chapter President

Ihope your tax and audit season is going
smoothly. This is a very busy time for
our profession, and we shouldn’t lose

sight of our commitment to the young pro-
fessionals and CPAs who work with us.

These young professionals and CPAs are
our future, and we must invest in these
young people so they can become the next
generation of trusted professionals. We can
all recall the days when we were coming up
the ranks, wanting to learn as much as pos-
sible.

I recall a mentor at my first job who told
me to be a “sponge” and absorb as much
information as possible. He told me I was
surrounded by various professionals who,
collectively, have in excess of 100 years of
experience. This was one of the best pieces
of advice I received when I started in the
profession.

As we come into our chapter’s fiscal
year end, we have been introduced to sever-

al new members through The Trusted
Professional and the NYSSCPA’s member-
ship services. We’ve reached out to new
members by sending them a welcome letter,
a recent chapter newsletter, a committee
service application and a follow-up phone
call or e-mail.

Our chapter has received several new
committee service applications during the
course of the year, and we’re excited about
the level of interest that’s been created at
the chapter level. We’ve been able to suc-
cessfully re-energize a few committees as
well as increase involvement in others. The
success of membership recruitment in any
chapter rests primarily with the initiatives
set out by the board and other chapter lead-
ers. I’d like to congratulate our chapter and
executive boards for their assistance in this
matter.

The chapter is also in the process of
kicking off its fourth annual scholarship
program. The scholarship committee will
be mailing out applications to various high
schools for their consideration. This pro-

gram targets Suffolk County high schools
and allows students who meet predeter-
mined eligibility requirements to apply for
a scholarship.

The chapter will also hold its fourth
annual membership drive in May 2010. It is
here that we recognize our scholarship win-
ners. The event’s primary purpose is to cre-
ate membership interest through awareness
of the chapter’s purpose and benefits.
Keeping with tradition, we’ll have a past
president or two speak about their experi-
ences within the chapter and how they
helped them in their professional careers.

We’re also in the process of organizing
the second annual High School Web Cast,
where a panel of CPAs in public and pri-
vate practice will speak to local high school
students about their areas of expertise.

This program, founded by Past President
Lisa Martinelli-Bowman, is organized by
the Cooperation with Educational
Institutions Committee and was extremely
well-received in its first year. This year’s
event is scheduled for May 2010. Please

contact Lisa Martinelli-Bowman at
lisam@owenpetersen.com if you’re inter-
ested in becoming a committee member or
a participant on the panel.

Mark your calendars for March 2010, as
we will be holding our semiannual
Banker/CPA Joint Networking Event at the
Crest Hollow Country Club. Please be sure
to go to our Web site for more information.

The chapter is a great way for CPAs and
CPA candidates to enhance their careers
and network with other professionals. I
encourage you to review the calendar and
attend some of our upcoming events.

I continue to see a lot of new faces at our
chapter events, and on behalf of the board
we thank you for all of your support. We
also welcome any thoughts, ideas or sug-
gestions that you may have.

Good luck to all in meeting the dead-
lines. Remember, spring is right around the
corner.

jshillingsford@avz.com.

Investing in the Next Generation

become self-sufficient. In addition to spiri-
tual studies, the children learned basic read-
ing, writing and arithmetic on top of what
Young called basic life skills, such as
hygiene, first aid, container gardening and
chicken raising. Student achievement went
beyond expectations, he said, leading many
of the children there to eventually become
more educated than their parents. This led
to the decision to open the school up to the
students’ families as well, with parents pay-
ing for their own education through working
part-time at the school.

Like any diligent CPA, Young, who had
since returned to the U.S., returned to Haiti
in June 2009 to verify that the money being
sent to Haiti for the school was being used
for its intended purposes.

“It was that and more,” he said.
Students taking the national exam that

year didn’t just pass, he said, but scored
high enough to earn recognition from the
country’s Ministry of Education.

The school owes its academic success,
Young said, to the way in which it was struc-
tured. He said it was less like a typical school
and more like a community center, with activity
and education going on all year. The involve-
ment of parents and other community mem-
bers with the school also helped people stay
engaged. The school saw increased enrollment,
eventually expanding to 200 students.

But then, the quake.
Donations will go toward the purchase of

food, water and medical supplies, though
the ultimate goal, he said, is to relocate and
rebuild in a different location. The plan is
to move the school to a different area, this
time in the mountains, and set up not just

the school but a dormitory, a medical center
and a farm. The school won’t just provide a
primary education but vocational training
as well so that people will be able to find
employment upon leaving.

“But we’ll need to move out of the Port-au-
Prince area into the countryside because

there’s no way we can rebuild where they
were because there’s nothing,” Young said.
“Just rubble.”

cgaetano@nysscpa.org

Haitian School Founded by Rochester CPA Looks to Rebuild
(Continued from page 19)

Rochester Chapter member David G. Young, left, and Dicksent Jean Welch, right, speak to students at the school they cofounded in Haiti.
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Queens/Brooklyn

Buffalo

By CHRIS GAETANO
Trusted Professional Staff

Why does fraud seem to be happening
so frequently today?
Ernest Patrick Smith, an NYSSCPA

Professional Ethics Committee member and
specialist in audits, forensic accounting and
internal accounting, worked to answer that
question at the Queens/Brooklyn Chapter’s
annual ethics seminar on Jan 19.

Poor ethics, Smith said, can stem from
poor judgment. He reminded the audience
of CPAs that choosing to enter the profes-
sion requires adherence to codes of conduct

and ethical guidelines. He encouraged the
group to exercise best judgment and listen
to their instincts when making ethics calls.

“If something does not look right, call
someone, exercise good judgment,” Smith
said, because once a course of action has
been chosen, that decision may be difficult
or impossible to take back.

He also discussed examples of ethical
violations in the professional realm involv-
ing things such as exercising exploitive
influence on clients for financial gain; moral
unfitness in the practice of the profession;
failure to make available to clients—upon
request—copies of documents prepared for

and paid for by the client; performing unau-
thorized services; and failing to respond to
State Education Department inquiries within
the statutory 30-day response period.

Beyond ethics violations, Smith also
talked about different examples of unpro-
fessional conduct, including allowing an
unauthorized person (i.e., a person other
than a partner or employee of a firm) to
practice public accountancy or issuing an
opinion if attest work has not been done.

Jean G. Joseph, who helped organize
the seminar, said that the event drew about
40 members who had a lot of questions for
Smith.

“Everyone was interested and paying
attention and asking questions,” Joseph
said. “It was a very, very good group and
they were very much involved.”

The event was a cooperative effort
between the Queens/Brooklyn Chapter and
the Society of Chinese-American CPAs
(SCACPA), a partnership that has been at
the heart of several previous chapter events,
thanks to the coordination of Queens-
Brooklyn Chapter member Jenny Wei, who
is also the president of the SCACPA.

cgaetano@nysscpa.org

Sponsor representatives of the Queens/Brooklyn Chapter’s ethics session are, from left,
Jeff Lang, personal wealth manager; Lim and Jenny Morales, Citibank vice president
and branch manager.

Queens/Brooklyn Chapter Executive Board member Jean G. Joseph and Citibank Vice
President of Commercial Banking John Lim at the chapter’s annual ethics seminar on Jan. 19.

Queens and Brooklyn Members Get Ethics Update

By CHRIS GAETANO
Trusted Professional Staff

When members of the public have tax
questions, CPAs usually have
answers.

Buffalo Chapter CPAs will be supplying
those answers in two four-hour shifts on
March 18 when they participate in the
chapter’s third annual Tax Help Hotline at
the Buffalo News’ offices.

After three years, Buffalo Chapter mem-
bers know what to expect from the paper’s
readers.

According to chapter member Tim
Hoelscher, the first year the event was held
there wasn’t a moment’s pause—people,
evidently, had a lot of tax questions.

“The phone did not stop ringing ... the
four hours we were there,” he said.

That was the year the federal stimulus
package brought with it a number of

changes to the tax code, Hoelscher said,
and it seemed everyone had questions about
how it would affect them.

Last year, callers asked more generic
questions, like how one should calculate
Social Security obligations.

Hoelscher expects callers this year to
have a lot of questions related to the num-
ber of new laws and regulations passed this
year.

“The energy credits, the new home buyer
credits … the government retiree credits
and the Making Work Pay credit—the inter-
action of how all these credits interact is
baffling,” he said. “Do we expect the peo-
ple who benefit to understand it? It’s really
amazing.”

Even for a professional like himself, it
can get confusing, Hoelscher said. For
example, one caller hadn’t filed a return in
about eight years and was wondering how
to start.

Sometimes, callers don’t quite know how
best to phrase their question and the CPA
needs to tease out what specifically it is the
caller is looking for. Others are under the
impression that the volunteers are with the
government and question why they haven’t
yet received a refund. And sometimes, said
Hoelscher, they’ll get a question that they
can’t answer on the fly. In these cases,
they’ll refer the caller to someone who
might be able to help or offer to work with
them more extensively at a later date.

“So we’ve been stumped. We’re not
flawless,” Hoelscher said. “But we pride
ourselves on trying to find the right
answers or at least a number to call at the
state or IRS. We are the best people to give
them the answer.”

When asked, he agreed that, in the grand
scheme of things, it would probably be
much easier for these people to just hire a
CPA. Hoelscher, who sits on a statewide

liaison committee for New York state and
the IRS, said that there’s a lot of frustration
related to people not unwilling to spend the
money on a professional.

“I think people are just so foolish to not
go to a CPA, because I’ll bet that half the
time they’re missing out on the benefits
they are entitled to and I just think they
don’t understand,” said Hoelscher.

Still, he said, he and the other chapter
volunteers enjoy fielding the questions each
year.

“I plan on doing this each year as long as
I am able,” Hoelscher said. “It’s a great
benefit available to the people here in
Buffalo.”

cgaetano@nysscpa.org

Buffalo Chapter Gears Up for Tax Hotline Questions



FAEf o u n d a t i o n  f o r  a c c o u n t i n g

e d u c a t i o n

Government Accounting and Auditing Conference
Date: Tuesday, May 4
Course Code: 25144041
Location: Albany Marriott
Fields of Study: Accounting, Auditing
Cost: $345 Members; $445 Nonmembers

Employee Benefits Conference
Date: Thursday, May 6
Course Code: 25621011
Location: FAE Conference Center
Fields of Study: Accounting, Auditing, Taxation
Cost: $325 Members; $425 Nonmembers

Broker/Dealer Conference
Date: Tuesday, May 11
Course Code: 25558011
Location: New York Marriott Marquis at Times Square
Field of Study: Specialized Knowledge and Applications
Cost: $375 Members; $475 Nonmembers

FAE/BVR Business Valuation Conference
Date: Monday, May 17
Course Code: 25278011
Location: New York Marriott Marquis at Times Square
Field of Study: Specialized Knowledge and Applications
Cost: $375 Members; $475 Nonmembers

Estate Administration Conference
Date: Tuesday, May 18
Course Code: 25608011
Location: FAE Conference Center
Field of Study: Taxation
Cost: $325 Members; $425 Nonmembers

Anti-Fraud/Anti-Money Laundering Conference
Date: Wednesday, June 9
Course Code: 25175111
Location: New York Marriott Marquis at Times Square
Field of Study: Auditing
Cost: $375 Members; $475 Nonmembers

Accounting and Auditing Conference
Date: Tuesday, June 15
Course Code: 25137111
Location: New York Marriott Marquis at Times Square
Fields of Study: Accounting, Auditing
Cost: $375 Members; $475 Nonmembers

CFOs, Controllers, and Financial Executives Conference
Date: Thursday, June 17
Course Code: 25269111
Location: New York Helmsley Hotel
Field of Study: Advisory Services
Cost: $375 Members; $475 Nonmembers

Strategic Planning for Your High-Net-Worth Clients Conference
Date: Tuesday, June 22
Course Code: 25620111
Location: New York Helmsley Hotel
Field of Study: Taxation
Cost: $375 Members; $475 Nonmembers

IRS Practice and Procedures Conference
Date: Wednesday, June 23
Course Code: 25609111
Location: New York Helmsley Hotel
Field of Study: Taxation
Cost: $375 Members; $475 Nonmembers

Spring Into Our Conference Season with FAE
Register Early for May and June Conferences!

All conferences
now being webcast—
visit our website

for more information!

Call 1-800-537-3635 or visit our website to register for these conferences.

Save on these conferences with FAE’s Discount Programs!
See the ad on page 11 for more details.


